
DEPUTY PRINCIPAL POSITION 

 

Board of Trustees Expectations 

 

 Provide the Principal and the School with professional leadership in designated areas by 

way of commitment and experience 

 Have proven experience and outcomes in specific areas of school teaching, learning, 

management and leadership 

 Have ability and motivation to take on more responsibility, to be prepared to learn from 

others and through professional development, and to prepare to be  a future Principal 

 Endorse with passion and diligently promote and implement the school charter, mission, 

and values 

 Be of personable character with a gregarious outlook and a team player 

 Have a business type focus to the management of the school 

 Proven ability to maximise and stretch the learning opportunities for the students 

 A focus and commitment to ensure BDSC is not just good but is great in every respect 

 

Characteristics the Personnel and Appointments Committee will be looking for: 

 

 An outstanding Principal in the making – going places because of ability 

 Capability to undertake the role with ease - experience 

 A track record with outcomes that support the position – a high achiever 

 Proven team player with proven leadership skills – utilisation of the skills around you  

 A fit with the BDSC current team and school culture 

 Ability to share and enhance professional development – a coach 

 Leadership in learning enhancement and maximisation – educational trends and 

improvements implemented successfully 

 A motivator with ability to project skills well –an  interesting orator 

 Proven people skills – likeable, a diplomat 

 Commitment to stretching goals, outcomes, and oneself – pushing beyond expectations 

 Ensuring BDSC is a benchmark teaching and learning organisation – a push from good to 

great 

 Co curricular ability and commitment 

 School management, administration, and operational understanding – well rounded 

 Courage to stand up when needed and to confront issues constructively – a coach 

 Ability  and commitment to integrate with the school community 

 A combined education and business focus – future CEO Principal  

 Passion, enthusiasm, and drive   


